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INCOME TAX RETURN EXTENSIONS:
All 2019, Federal Individual Income tax returns Form 1040 and any tax balances and all first and second quarter 2020 estimated tax payments are now due JULY 15, 2020.  We anticipate all State and Local Income taxes will follow Federal.  As of now, PA tax payments are due 6-30-20. Philadelphia will follow Federal (except for the Philadelphia School Income Tax Form S-1 due April 15th 2020).  THIS EXTENSION, DOES NOT INCLUDE THE ORIGINAL DUE DATES FOR BUSINESS TAX PAYMENTS (including payroll taxes, and state and local sales tax payments).  IRA deposits for 2019 can be now be made up to July 15, 2020.
 


FAMILIES FIRST CORONAVIRUS RESPONSE ACT-
FEDERAL PAID FAMILY LEAVE:
 
The Federal Government passed into law the Families First Coronavirus Response Act which provides emergency paid family/child care leave to employees along with 100% payroll tax credits for employers who provide such benefits pursuant to the Act, along with equivalent tax credits to self employed individuals:
 
A.  Paid sick leave is to be provided for up to 80 hours parentheses 2 weeks for employees who cannot work or telework due to the following situations:

  (1). The employees subject to a federal state or local quarantine or isolation order related to Covid-19.
  (2). The employee has been advised by a healthcare provider to self quarantine due to concerns related to Covid-19
  (3). The employee is experiencing symptoms of Covid-19 and seeking medical diagnosis.
  (4). The employee is caring for an individual who is subject to an order as described in subparagraph (1) or has been advised in subparagraph (2).
  (5). The employee is caring for a son or daughter of such employee if the school or place of care for the son or daughter has been closed where the child care provider of such son or daughter is unavailable due to Covid 19 precautions.
  (6). The employee is experiencing any other substantially similar condition specified by the Secretary of health and human Services in consultation with the Secretary of the Treasury and Secretary of labor.
 
Required compensation:
For situations in (1) (2) or (3) above, Employees regular rate of pay not to exceed $511 per day / $5,110 aggregate.
For situations (4) (5) or (6) above, two-thirds of Employees regular rate of pay not to exceed $200 per day / $2,000 aggregate.

B.  Paid Family/Child Care Leave is to be provided for up to 10 additional weeks:
For employees who cannot work or telework due to:

(1)  the need for leave to care for a son or daughter under age 18 because of school or place of care has been closed or

(2)  a childcare provider is unavailable.
 
The emergency leave generally is available when an employee has been employed for at least 30 days and is unable to work or telework due to one of the above family situations.
 
Required compensation: two-thirds of employees regular rate of pay not to exceed $200 per day / $10,000 aggregate

C.  Payroll Tax Credits ---100% payroll tax credit is available for the cost of emergency leave benefits outlined above.

As you know when you pay at your employees you are required to withhold from their paycheck federal income tax and employee share of Social Security and Medicare taxes.  

You are then required to deposit these federal taxes along with your share of Social Security and Medicare taxes with the IRS and file quarterly payroll taxes, form 941 with the IRS.

Under IRS guidelines that will be released shortly you will be able to retain an amount of the payroll tax equal to the amount of qualifying sick and family child care leave that you paid rather than deposit then with the IRS.  The payroll taxes that are available for retention include withheld federal income taxes, the employer share of Social Security and Medicare taxes and the employer share of medical social security and Medicare taxes with respect to all employees.

Additionally, Emergency Sick and Family/Childcare leave wages paid pursuant to the ACT will not result in an employer FICA tax expense

And you will be eligible to claim payroll tax credit for employer cost of health insurance benefits that are allocated to the paid leave wages.

If there are not sufficient payroll taxes to cover the cost of qualified sick and child care leave paid, employers will be able to file a request for an accelerated payment from the IRS.  

The IRS expects to process these requests in 2 weeks or less. The details of this new expedited procedure will be announced shortly.

Employers of all sizes are required to post the following notice:
Effective for wages paid after April 2, 2020 - All full time employees qualify for 80 hours of Federal paid sick leave at your full pay rate of up to $511 daily if you are ill, quarantined, been advised by a medical professional to self-quarantine or have symptoms for which you are seeking medical diagnosis, all from Covid-19. You also qualify for FMLA sick leave at up to 2/3 of your normal pay up to $200 daily for 12 weeks (of which 10 are paid) for caring for any individual under quarantine, isolation, etc., or because your child under 18’s school or daycare has been closed.


PA STATE UNEMPLOYMENT - REGARDING COVID-19 AND THE GOVERNORS ORDER TO CLOSE NON-LIFE-SUSTAINING BUSINESSES:
Employees affected by a business closure, reduction in hours, or a medically or government directed quarantine or isolation should be encouraged to file for unemployment compensation (UC) benefits, if no other compensation, such as paid leave, is available to them. Employees cannot receive both Unemployment benefits and paid leave for the same period of time.
 
FREQUENTLY ASKED QUESTIONS AND COVID-19 FROM THE PA UC WEBSITE:
1.     Should my employees file for UC or should they use paid leave?
Employees who are unable to work due to COVID-19 are strongly encouraged to work with their employers to first exhaust any paid leave that is available. Paid leave is typically available immediately and pays the employee at a higher rate than UC, which may take 2 – 4 weeks to receive and may replace only 50 – 70% of typical pay. 
Employees who do not have access to paid leave, or have exhausted their paid leave, may be eligible for UC.
 



2.     Will my UC tax rate increase if my employees file for benefits?
No, contributory businesses who are temporarily closed due to COVID-19 will be granted Relief From Charges, and your tax rate will not be increased because of COVID-19-related claims.
3.     Can my employees file for UC benefits if I tell them to stay home because I think they are a risk of spreading or at risk of contracting COVID-19?
Your employees should first use paid sick leave or paid time off; however, if they are not receiving paid time off, they may be eligible for UC benefits.
4.     Can my employees file a claim if they have COVID-19 and cannot come to work?
Your employees should first use paid sick leave or paid time off. However, if they are not receiving paid time off, they may be eligible for UC benefits.
5.     Can my employees file for UC benefits if I reduce their hours because of COVID-19?
Yes.
6.     Can my employees file for UC benefits if they are told to isolate or quarantine?
Your employees should first use paid sick leave or paid time off. However, if they are not receiving paid time off, they may be eligible for UC benefits.
7.     Are there any programs to support employers experiencing financial difficulties or business downturn due to COVID-19?
The Shared-Work program can help keep employees attached to your workplace by allowing an employer to temporarily reduce work hours rather than resorting to layoffs. You can reach the Shared-Work team at sharedwork@pa.gov.
However, if you are a business that has had to close either temporarily, consider layoffs, or is financially at-risk for permanent closure the Rapid Response Assistance Program is available to assist you with a variety of services and resources to help you and your employees. You can reach the Rapid Response team via email at RA-LI-BWPO-Rapid@pa.gov.
Additional resources for businesses are available through the PA Department of Community and Economic Development.
 
8.     If I am a small business owner, am I eligible for unemployment benefits if I need to close or temporarily shut down my business because of COVID-19?
No. However, you may qualify for a small business loan through the PA Department of Community and Economic Development, or for other programs available through the Small Business AdministrationOpens In A New Window.
9.     Can my employees file for UC benefits if my business is closed (temporarily or otherwise) because of COVID-19?
Yes, if your employees are temporarily laid off due to a business downturn or closure as a result of COVID-19, they may be eligible for UC benefits.
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